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Office Administration 3 Years

Accountancy 3 Years

Supply Chain Management 3 Years

TARONGO

T BLOCKA®

Human Resource 3 Years

ACADEMI

AGRICULTURE

COURSE TITLE ‘LEVEL ‘ DURATION Elesslggch Partner With Us

Agricultural Extension 3 Years CDACC - We lnYlte collal-)ora.tlolg fr(?m deVdOp.m.em ba rtn_ers,
industries, learning institutions, and civil society in the

following areas:

MECHANICAL ENGINEERING
o Curriculum development

i, EXAMINING « Industrial attachment and internship placements
B TIILE ‘ LEVEL ‘ DURATION ‘ 1:70)0) % « Equipment and infrastructure support

. — i « Joint training programs and research
Welding and Fabrication 2 Years CDACC L « Capacity building and mentorship )

APPLIED SCIENCE

“Empowering Communities Through Skills,
Innovation and Opportunity

COURSE TITLE ‘LEVEL ‘ DURATION ‘ EYL\B%:)I\?NG

5 2 Years CDACC

@
All programs integrate technical skills with soft skills,
entrepreneurship, and digital literacy.

Science Laboratory
Technology

ACADEMIC

BROCHURE

Apply and be part of us!
Obtain the application forms from the office of TVET CONTACTUS: _@ VISION
Directorate at the Main Campus in Kitere. ‘ ' ' o

You can also download theforms at the university website PO BOX 103_40404’ ROllgO A Centre ofExcellgnce in Techmcal and Vocal}onal Tralnlng

www.rongovarsity.ac.ke Ph 072587994 that fosters Innovation, Economic growth & Lifelong Learning
3 " one:
WS January Email:rutivetd@rongovarsity.ac.ke m

a W May Office Hours: Monday-Friday, Sam-Spm To provide accessible, inclusive and high quality technical and
vocational training that equips learners with practical skills for

] September Employment, entrepreneurship and sustainable development.

)




The Directorate of Technical and Vocational Education and
Training (TVET) is mandated to lead the development,
coordination, and regulation of technical and vocational
education within the country. Our mission is to empower
youth and adults with industry-relevant skills that enhance
employability, drive innovation, and contribute to inclusive
economic development.

Why Choose us? I-.

Y Industry-relevant training

—

Y High job placement and self-employment potential
W Clear progression pathways to higher education
Y Supportive learning environments

W Recognition by industry and employers

Flagship Initiatives I-.

“ TVET Bursary Program - Supporting access for underprivileged youth
* Digital Skills for All - Enhancing ICT competence among trainees
Y Industry Linkages Program - Structured internship and apprenticeship
frameworks
* Green Skills Initiative - Promoting sustainable and environmentally
responsible training practices

VT Directorate staft |1

S/No. Name of Officer Designation
1 Owili O. L Maurice Director
2 Kennedy Momanyi Quality Assurance Officer
3 Sara Wayoga Clerk
4 Sophy Nyambane Office Assistant

_

Our team is commiitted to delivering efficient service,

policy leadership, and effective coordination for
quality TVET delivery across the region.

Core Mandates and Functions I-.

Develop and implement TVET policies and strategies

Register, coordinate, and oversee TVET Programmes

Collaborate with stakeholders to develop and review
competency-based curricula

Promote linkages with industry for training, internships,
and employment

Ensure quality assurance, standards compliance, and
performance monitoring

Facilitate trainer capacity development and institutional
strengthening

Mobilize resources for infrastructure, tools, and equipment

Strategic Focus Areas I-.

1. Skills Development for Employability: Expanding demand-
driven and future-oriented programs aligned with market needs.

2. Competency-Based Education and Training (CBET):
Institutionalizing CBET for skill mastery and improved job
readiness.

3. Equity and Inclusion: Enhancing training access for women,
youth in marginalized areas, and persons with disabilities.

4. Youth Empowerment and Enterprise Support: Promoting
entrepreneurship, incubation hubs, and business start-up skills.

5. Infrastructure and Digital Transformation: Modernizing
workshops, tools, and integrating ICT into training and
management.

* % % % %%

ELECTRICAL ENGINEERING

EXAMINING
BODY

CDACC

COURSE TITLE

‘LEVEL ‘ DURATION ‘

Electrical Engineering 3 Years

BUIILDING TECHNOLOGY

EXAMINING

COURSE TITLE

‘LEVEL ‘ DURATION ‘ BODY

Plumbing 2 Years

Building Technology 3 Years

HOSPITALITY MANAGEMENT

EXAMINING

COURSE TITLE BODY

‘ LEVEL DURATION ‘

Food and Beverage 2 Years

Food and Beverage 3 Years

TEXTILE AND CLOTHING TECHNOLOGY

EXAMINING

‘LEVEL ‘ DURATION BODY

COURSE TITLE

Fashion and Design

2
Technology S EA

Fashion and Design 3 Years

LIBERAL STUDIES

EXAMINING

‘ LEVEL ‘ DURATION BODY

COURSE TITLE

Social Work A

Social Work 3 Years

Library Information 3 Years

EXAMINING

COURSE TITLE BODY

‘LEVEL ‘ DURATION

Information, Communication

Technology ViR

Information, Communication
Technology

3 Years




